Chief Executive Officer
Location: Southwell, Nottingham
Contract Type: Full Time
Contract Term: Permanent
Start date: September 2026/January 2027
The Diocese of Southwell & Nottingham Multi Academy Trust (SNMAT) is a Church of England multi-academy trust providing high quality education within the diocese of Southwell & Nottingham, currently comprising 21 primary schools (including one school with no faith designation) and 3 secondary schools (2 with Sixth Forms).
SNMAT is now entering an exciting new phase, as we evolve our governance, structure and leadership. As a Trust we are looking for leadership that is both creative and steady—challenging while strengthening support and confidence, sustaining momentum without overloading school leaders, offering focused inspection support, and ensuring clarity through open, transparent communication.
We therefore seek an inspirational and strategic CEO who will steer SNMAT into our future with creativity, resilience, and pragmatism—bringing alongside all of our stakeholders as we embark on this journey together, with the support of our high-performing teams across the Trust.
Applications from both practising Christians and those committed to protecting and enhancing the Trust’s distinctive Christian identity and ethos are warmly welcomed.
If you share our values and are motivated by the opportunity to lead our Trust, we would love to hear from you.
Closing: Mon 11 May at 5pm
Shortlisting: Wed 13 May
Interviews: Thu 21 and Fri 22 May
In the first instance, please call Liam Dowds, our Emmaus Advising Consultant (in complete confidence) on 01737 652 043 or email him at ldowds@emmausleadership.me for a candidate pack and application form.
DO NOT APPLY ONLINE. ALL COMPLETED APPLICATIONS MUST BE SUBMITTED VIA EMAIL.
SNMAT is committed to safeguarding and promoting the welfare of all children and young people and all applicants are expected to share this commitment. All appointments are subject to pre-employment checks, including satisfactory references and an Enhanced DBS check.
 

